
Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  
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11 1 ALDERMAN BAUER DAVID A 7,093.84 11,083.21        IMRF 233.45                0 0

ALDERMAN BERGMAN JEFFREY W 7,093.84 -                   n/a -                      0 0

ALDERMAN EBBING GLEN L 7,093.84 -                   n/a -                      0 0

ALDERMAN EHMEN KAROL A 272.84 -                   n/a -                      0 0

ALDERMAN ENTRUP ERIC M 7,093.84 -                   n/a -                      0 0

ALDERMAN FARHA MICHAEL H 6,275.32 9,389.14          IMRF 206.18                0 0

ALDERMAN FLETCHER JAMES G 7,093.84 -                   n/a -                      0 0

ALDERMAN HOLTSCHLAG JACK E 7,093.84 27,579.47        IMRF 233.45                0 0

ALDERMAN HULTZ KENNETH E 7,093.84 -                   n/a -                      0 0

ALDERMAN MAYS KELLY A 7,093.84 -                   n/a -                      0 0

ALDERMAN REED JAKE R 7,093.84 -                   n/a -                      0 0

ALDERMAN REIN JOHN M 7,093.84 11,083.21        IMRF 233.45                0 0

ALDERMAN REIS RICHARD C 7,093.84 -                   n/a -                      0 0

ALDERMAN SASSEN ANTHONY E 7,093.84 -                   IMRF 233.45                0 0

ALDERMAN UZELAC BENJAMIN J 7,093.84 -                   n/a -                      0 0

13 1 EXECUTIVE ASSISTANT REES AUDREY R 48,379.41 11,083.21        IMRF 1,592.02             80 72

MAYOR TROUP MICHAEL A 99,232.12 11,083.21        IMRF 3,265.41             0 0

13 2 ACCOUNTING CLERK III DETERS JUDITH A 50,253.49 23,462.13        IMRF 1,653.56             120 72

DEPUTY CITY TREAS/SPRVSR OLIVER LORI A 74,655.58 11,083.21        IMRF 2,456.14             160 96

ACCOUNTING CLERK II SEIFERT KELLY R 49,067.07 11,083.21        IMRF 1,614.69             80 72

TREASURER STUPASKY KELLY P 63,734.00 23,462.13        IMRF 2,097.06             0 0

13 3 INTERN/CITY CLERK LOPEZ KATALINA M 2,868.75 -                   n/a -                      0 0

Page 1 of 19



Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

CITY CLERK OAKMAN LAURA J 62,984.00 11,083.21        IMRF 2,072.53             0 0

DEPUTY CITY CLERK PIPKINS MELANIE R 36,384.45 6,707.07          IMRF 1,198.90             70 63

14 1 DIR OF ADMIN SERV MAYS JEFFREY D 110,400.17 -                   IMRF 3,524.39             160 72

14 2 PURCHASING AGENT ERVIN MARY ANN M 56,809.00 23,462.13        IMRF 1,869.30             200 96

14 3 822 UNION LBR GRD 1/15YRS MCALLISTER TERRY R 54,387.93 10,624.33        IMRF 1,789.38             160 96

15 1 INTERN/COMPTROLLER EHMEN MADELINE R 6,751.72 -                   n/a -                      0 0

ACCOUNTANT/PAYROLL MANAGER JUETTE DIANE M 62,554.99 15,774.92        IMRF 2,059.66             80 72

A/P COORDINATOR PROVOW JUNE A 57,142.61 11,083.21        IMRF 1,880.28             120 72

COMPTROLLER RAY SHERI L 111,072.37 16,930.11        IMRF 3,654.85             200 96

ACCOUNTING ASST REIS JULIE M 73,420.33 11,083.21        IMRF 2,415.52             200 96

INTERN/COMPTROLLER WOOD AUSTIN M 1,258.00 -                   n/a -                      0 0

16 1 LEGAL-CORPORATE COUNSEL DUNN LONNIE R 88,341.29 23,462.13        n/a -                      0 0

16 2 LEGAL-ASST CORP COUNSEL ALFORD BRUCE A 73,588.86 -                   IMRF 2,421.74             0 0

16 3 LEGAL-CITY ATTORNEY SCHNACK RYAN C 61,384.68 -                   n/a -                      0 0

17 1 FIRE/POL COMMISSION SECRETARY BOWEN VERNA R 83.19 -                   n/a -                      0 0

FIRE/POL COMMISSIONER CHEYNE BARRY R 5,292.04 -                   n/a -                      0 0

FIRE/POL COMMISSION SECRETARY KERKER JENNIFER S 4,200.00 -                   n/a -                      0 0

FIRE/POL COMMISSIONER MCLAUGHLIN MICHAEL K 4,616.56 -                   n/a -                      0 0

FIRE/POL COMMISSIONER RAINES-CALDWELL W ANGELA  4,616.56 -                   n/a -                      0 0

19 1 IT DIRECTOR DUMANOWSKY MARK R 120,301.70 21,897.00        IMRF 3,847.90             120 72

IT SUPPORT & HELP DESK GUTIERREZ JORDAN E 44,423.40 -                   IMRF 1,464.00             80 72

IT SR ANALYST HUMMELSHEIM MEGAN M 66,776.94 10,405.72        IMRF 2,196.68             160 96

IT NETWORK ADMINISTRATOR LAMBORN SPENCER J 48,891.30 -                   IMRF 1,608.59             80 72
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INTERN/IT NIETO ANTHONY M 8,946.25 -                   n/a -                      0 0

IT SYSTEMS ADMINISTRATOR PUGH THOMAS T 57,499.00 8,915.19          IMRF 1,892.20             80 72

IT NETWORK TECHNICIAN VALLABHADASU NISHANTH  5,451.94 -                   IMRF -                      80 72

21 10 POL DEPUTY CHIEF TYLER RAYMOND M 122,751.83 20,117.81        Police 88,249.77           304 96

POL DEPUTY CHIEF WIEMELT TRAVIS R 123,343.98 12,288.08        Police 88,678.29           304 96

POL CHIEF - BACH DEGREE YATES ADAM C 126,291.87 12,288.08        Police 90,811.52           304 96

21 11 822 UNION LBR GRD 4/15YRS BEEBE DEBRA L 51,661.72 11,083.21        IMRF 1,700.92             160 96

822 UNION LBR GRD 7/ 5YRS BOYD JUSTIN M 52,985.28 11,083.21        IMRF 1,744.44             120 96

OFFICE ADMINISTRATOR FLAIZ MICHELE R 63,999.19 12,836.55        IMRF 2,105.72             160 96

822 UNION LBR GRD 7/20YRS FRAZIER TANGEE N 59,673.92 -                   IMRF 1,963.66             200 96

RECORDS SUPERVISOR KECK AMANDA F 59,110.48 25,189.97        IMRF 1,945.78             120 72

822 UNION LBR GRD 7 LOHMEYER JANELL S 58,607.54 11,083.21        IMRF 1,928.24             80 72

822 UNION LBR GRD 7/15YRS MANN LYNN M 59,959.84 11,083.21        IMRF 1,972.62             160 96

PAYROLL CORDINATOR POLICE MCGRUDER ELLEN D 52,763.21 11,083.21        IMRF 1,736.35             160 96

822 UNION LBR GRD 7/20YRS NEWELL GAIL L 55,090.79 11,083.21        IMRF 1,813.53             200 96

822 UNION LBR GRD 7 STEPHENS ALEXIS G 46,499.17 7,394.69          IMRF 1,528.74             80 72

822 UNION LBR GRD 7/10YRS WELLMAN KAREN R 56,901.60 -                   IMRF 1,872.48             160 96

21 12 POL OFF 10 YR BACH DEGREE BARNARD KIN M 91,300.87 -                   Police 65,568.23           248 96

POL OFF (6 YR)BACH DEGREE BARTOLOMUCCI TONY S 94,387.06 15,498.73        Police 64,753.68           248 96

POL OFF 10 YR BACH DEGREE BEMIS ZACHARY G 100,960.70 12,288.08        Police 65,324.35           248 96

POL OFF (20 YR)BACH DEGREE BILLINGSLEY KRISTOPHER L 109,541.04 12,288.08        Police 68,045.10           304 96

POL OFF (3 YR)ASSOC DEGREE BOCKENFELD BRADY D 68,726.29 12,288.08        Police 51,275.34           192 96

POL SGT 8YR BACH BROWN JAMES P 116,465.12 12,288.08        Police 76,877.62           304 96
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21 12 POL OFF (6 YR)NO DEGREE BRYSON JARRETT D 95,021.14 12,288.08        Police 60,716.30           192 96

POL OFF (1 YR)BACH DEGREE CHERIAN ABIN B 20,459.04 6,731.37          Police 15,489.18           192 96

POL OFF 10 YR BACH DEGREE COWICK ERIK S 74,538.64 -                   Police 65,043.10           248 96

POL OFF (6 YR)ASSOC DEGREE DAMON THOMAS E 93,470.09 12,288.08        Police 64,114.00           192 96

POL OFF 15 YR BACH DEGREE DISTIN DAVID R 99,148.95 -                   Police 66,374.63           248 96

POL OFF (6 YR)NO DEGREE DOLBEARE MEGAN M 95,733.13 12,288.08        Police 62,861.15           192 96

POL OFF 10 YR BACH DEGREE DRALLE TAYLOR K 101,839.29 9,379.60          Police 65,043.17           248 96

POL OFF 10 YR BACH DEGREE DUSCH ERIN E 96,153.98 19,954.04        Police 65,720.63           248 96

POL SGT - BACH DEGREE EDDY NICKOLAS L 112,734.70 10,753.57        Police 75,403.84           248 96

POL SGT 8YR BACH ELBUS NATHAN R 118,908.62 12,288.08        Police 76,876.69           304 96

POL OFF (2 YR)MILITARY EPLEY BRANDON S 69,488.83 -                   Police 50,309.69           192 96

POL OFF (2 YR)BACH DEGREE FOX LANDON A 38,865.64 5,454.80          Police 23,622.36           192 96

POL SGT - NO DEGREE GIBSON ADAM C 111,850.71 12,288.08        Police 73,211.43           304 96

POL OFF (6 YR)BACH DEGREE HAAG JORDAN M 82,474.00 12,618.88        Police 61,207.46           192 96

POL OFF 15 YR BACH DEGREE HAISTINGS AMBER L 89,600.62 20,117.81        Police 66,379.11           248 96

POL OFF (2 YR)NO DEGREE HANSELL ETHAN W 10,788.17 976.48             Police 4,962.00             192 96

POL OFF (6 YR)NO DEGREE HATCH KAITLYN M 92,682.14 12,288.08        Police 66,378.77           248 96

POL OFF 15 YR BACH DEGREE HATCH KYLE L 103,040.73 12,288.08        Police 62,861.13           248 96

21 12 POL OFF (25 YR)BACH DEGREE HERMSMEIER MATTHEW A 142,915.64 19,432.88        Police 68,725.55           304 96

POL SGT 5YR MASTERS HILAND NICHOLAS J 111,775.28 12,288.08        Police 76,074.37           304 96

POL OFF (4 YR)MILITARY HOEBING JOSEPH M 79,537.27 20,575.64        Police 54,768.37           192 96

POL SGT - MASTER DEGREE HOLLENSTEINER JESSICA L 113,661.98 15,142.98        Police 75,891.25           248 96

POL OFF 10 YR NO DEGREE HOLLENSTEINER PATRICK R 111,486.58 12,288.08        Police 63,830.32           192 96
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POL SGT - BACH DEGREE HOLTMAN BRENT D 133,143.27 12,288.08        Police 75,403.24           304 96

POL OFF (2 YR)NO DEGREE HOWE AARON M 70,539.64 12,288.08        Police 48,383.29           192 96

POL OFF 15 YR BACH DEGREE HUFFORD CRAIG R 96,850.64 20,117.81        Police 66,385.45           248 96

POL OFF (20 YR)BACH DEGREE HUMKE LUKE P 107,186.97 19,495.36        Police 68,045.10           304 96

POL OFF (3 YR)BACH DEGREE KELLER BRANDON K 75,035.24 12,288.08        Police 53,373.70           192 96

POL OFF (3 YR)BACH DEGREE KELLY TODD A 77,148.38 12,288.08        Police 53,595.49           192 96

POL OFF (3 YR)ASSOC DEGREE KENT TYLER D 75,686.70 12,288.08        Police 51,214.03           192 96

POL OFF (2 YR)ASSOC DEGREE KURFMAN ELIJAH E 66,616.56 12,288.08        Police 48,357.68           192 96

POL OFF (5 YR)BACH DEGREE KURFMAN REAGAN L 54,560.89 9,235.18          Police 41,295.73           192 96

POL OFF (2 YR)NO DEGREE LAAKER JUSTIN A 77,207.14 12,288.08        Police 48,492.42           192 96

POL OFF (3 YR)BACH DEGREE LANDES MARCUS E 73,409.69 12,288.08        Police 52,794.08           192 96

POL SGT - NO DEGREE LOGSDON CHAD M 109,755.31 12,288.08        Police 73,211.98           304 96

POL OFF (3 YR)NO DEGREE MCNEECE WILLIAM C 82,465.71 16,797.81        Police 49,415.10           192 96

POL SGT - BACH DEGREE MEGEE ROBERT C 108,175.25 12,288.08        Police 75,003.20           248 96

POL OFF (6 YR)NO DEGREE MOULTON LINUS A 85,585.05 11,875.20        Police 58,485.18           192 96

POL OFF 15 YR ASSO DEGREE MUELLER CHRISTOPHER L 108,047.62 12,288.08        Police 65,729.50           304 96

21 12 POL OFF (2 YR)BACH DEGREE NEALLY DEVIN J 70,593.41 12,288.08        Police 48,815.11           192 96

POL LT. - 5 YR ASSO NEVIN JOHN J 114,964.76 25,314.80        Police 81,831.09           304 96

POL OFF (4 YR)BACH DEGREE NIELSEN ERIC J 101,342.95 12,288.08        Police 55,910.87           192 96

POL OFF (6 YR)MILITARY NOKES HENRY L 92,773.49 12,288.08        Police 64,118.37           192 96

POL OFF (4 YR)BACH DEGREE OBERT LEVI J 76,987.31 12,288.08        Police 55,615.17           192 96

POL OFF 15 YR BACH DEGREE PAVON KEVIN M 107,396.53 7,938.83          Police 66,404.34           248 96

POL OFF (4 YR)BACH DEGREE PEAT RICHARD L 79,604.61 12,288.08        Police 55,914.38           192 96
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POL LT. - 5 YR BACH PILKINGTON SHANNON L 121,768.09 19,495.36        Police 82,587.46           304 96

POL OFF (6 YR)ASSOC DEGREE RESCINITO KELBY N 110,604.05 12,288.08        Police 64,105.68           192 96

POL OFF (2 YR)ASSOC DEGREE RICE JAYDEN A 77,501.58 12,288.08        Police 49,359.06           192 96

POL SGT - BACH DEGREE RUSSELL CRAIG E 131,805.89 20,117.81        Police 75,408.12           248 96

POL LT. - 5 YR BACH SCOTT CHAD E 119,355.93 12,288.08        Police 82,670.97           304 96

POL SGT 5YR BACH SCOTT ERICA L 107,840.25 15,142.98        Police 76,111.72           304 96

POL OFF (3 YR)BACH DEGREE SHELTON PARKER D 80,967.82 12,288.08        Police 53,698.93           192 96

POL OFF (6 YR)BACH DEGREE SIMMONS VINCENT D 90,758.29 12,288.08        Police 62,669.50           192 96

POL OFF (2 YR)NO DEGREE STRATMAN KORBIN M 66,862.30 12,288.08        Police 49,322.79           192 96

POL OFF (20 YR)BACH DEGREE SUMMERS JOHN D 99,939.76 18,062.18        Police 68,040.67           304 96

POL OFF (20 YR)BACH DEGREE TAUTE KEVIN J 105,066.48 12,288.08        Police 68,040.69           304 96

POL OFF 10 YR ASSOC DEGREE TULEY ZACHARY M 82,595.11 17,378.21        Police 52,806.56           192 96

POL OFF (2 YR)NO DEGREE VANDERMAIDEN GABRIEL R 68,459.22 21,453.48        Police 46,975.96           192 96

POL OFF (3 YR)BACH DEGREE VENVERTLOH BLAINE M 74,296.99 12,288.08        Police 51,753.02           192 96

POL OFF 15 YR BACH DEGREE WELLMAN KIM R 96,701.88 12,288.08        Police 66,379.20           248 96

POL OFF (20 YR)NO DEGREE WERRIES CURTIS L 97,260.50 20,117.81        Police 66,069.21           304 96

POL OFF 10 YR BACH DEGREE WIETHOLDER JOHN L 88,200.97 12,288.08        Police 65,840.30           248 96

POL SGT 5YR BACH WITT RYAN M 116,588.19 12,288.08        Police 76,116.11           304 96

POL OFF 15 YR MAST DEGREE YATES STEFANIE J 106,630.96 12,288.08        Police 66,701.09           248 96

POL OFF (2 YR)NO DEGREE YOUNG DYLAN J 64,291.07 12,288.08        Police 48,108.07           192 96

21 15 CRIME SCENE TECHNICIAN PETERS HALEIGH N 2,654.93 -                   IMRF 88.41                  0 0

  EVIDENCE/PROPERTY CUSTODIAN SCHUETTE SARA J 31,477.27 -                   IMRF 1,035.73             0 0

CRIME SCENE TECHNICIAN TALMA SYDNEY M 43,039.49 1,002.02          IMRF 1,412.98             80 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

21 16 822 UNION LBR GRD 7/20YRS SCHERER STEPHEN E 80,223.94 23,462.13        IMRF 2,638.50             200 96

21 17 CIVIL DEFENSE OFFICER BROWN BENJAMIN R 650.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER CARROLL JAMIE L 875.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER DAHMM PARKER A 300.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER EDWARDS DUSTIN M 1,125.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER MULLET JACOB P 300.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER PHILLIPS ANDREW D 1,000.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER SCHAFER LAUREN E 1,000.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER SHUMAKER JONATHAN S 300.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER SKILES-JARVIS ALEXANDRA D 1,125.00 -                   n/a -                      0 0

CIVIL DEFENSE OFFICER VAUGHN MITCHELL G 425.00 -                   n/a -                      0 0

22 10 FIRE DEPUTY CHIEF KENDRICK BRADLEY D 117,502.16 12,288.08        n/a 97,652.14           264 96

FIRE CHIEF SALRIN STEVEN M 120,085.45 20,117.81        Fire 115,290.50         208 96

FIRE CHIEF VAHLKAMP BERNARD F 142,614.90 10,319.32        Fire 104,381.55         208 96

22 11 FIRE ADMIN OFFICE MANAGER AUSTIN ERIN M 44,480.47 11,083.21        IMRF 1,463.95             80 72

OFFICE COORDINATOR BEEBE JULIE A 65,414.57 9,984.36          IMRF 2,152.28             175 84

22 12 FIRE/LIEUTENANT 15 YR BAKER DEON W 129,977.00 8,350.56          Fire 95,008.17           240 144

22 12 FIRE/PROBATIONARY 1ST YR BARRETT BLAKE E 29,286.11 2,917.96          Fire 28,749.19           168 144

FIRE/LIEUTENANT 15 YR BECKS ERIC J 128,049.22 12,288.08        Fire 94,877.54           288 144

FIRE CAPTAIN 23 YR BICHSEL CHRISTOPHER L 129,934.43 21,298.64        Fire 104,974.31         288 144

FIRE DRIVER/ENG 15 YR BIGELOW RYAN M 90,767.64 12,288.08        Fire 87,605.17           288 144

FIRE DRIVER/ENG 15 YR CARPENTER LEE E 115,896.86 19,495.36        Fire 86,313.42           240 144

FIRE DRIVER/ENG 23 YR CRIST MICHAEL A 45,327.77 1,948.46          Fire 17,903.61           288 144
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

FIRE/LIEUTENANT 10 YR CROSE ZELTON F 90,782.73 12,288.08        Fire 83,697.38           240 144

FIRE DRIVER/ENG 23 YR ELSIE JEFFREY B 96,835.21 25,853.77        Fire 89,545.88           288 144

FIREFIGHTER/2ND YR FALK HUDSON T 72,802.12 12,288.08        Fire 63,023.46           168 144

FIRE DRIVER/ENG 15 YR GOEHL CORY R 102,109.51 12,288.08        Fire 87,605.17           288 144

FIRE DRIVER/ENG 15 YR HADEN SCOTT D 110,765.88 20,117.81        Fire 88,080.59           264 144

FIRE CAPTAIN 15 YR HENSON SHAWN M 126,961.47 12,288.08        Fire 99,493.80           288 144

FIREFIGHTER/2ND YR HILL RYAN J 69,623.41 12,288.08        Fire 63,030.33           168 144

FIRE DRIVER/ENG 15 YR HINKAMPER MATTHEW W 109,627.12 12,288.08        Fire 86,185.48           288 144

FIRE DRIVER/ENG 15 YR HORMAN DAVID H 105,240.64 12,614.48        Fire 88,071.17           288 144

FIREFIGHTER/2ND YR HOWE ADRIAN N 72,341.62 12,288.08        Fire 61,870.22           168 144

FIRE/LIEUTENANT HUCKEY ADAM L 101,988.29 12,288.08        Fire 89,057.92           192 144

FIRE ASST CHIEF 23 YRS HUMMEL CHAD M 114,607.90 8,350.56          Fire 107,037.20         288 144

FIRE DRIVER/ENG 23 YR JENNINGS MATTHEW M 144,773.99 12,288.08        Fire 91,031.30           288 144

FIRE/LIEUTENANT 15 YR KAMPHAUS RYAN D 113,286.65 20,117.81        Fire 93,002.01           240 144

FIRE/PROBATIONARY 1ST YR KELLE CONNER P 40,056.33 5,712.01          Fire 40,380.42           168 144

FIREFIGHTER/6TH YR LUCCHETTI MICHAEL J 98,151.71 12,288.08        Fire 82,506.01           192 144

FIREFIGHTER/2ND YR LUDWIG NATHAN L 66,537.82 12,288.08        Fire 63,023.46           168 144

22 12 FIREFIGHTER/6TH YR MASON PAUL D 97,088.24 24,899.28        Fire 80,611.52           192 144

FIRE CAPTAIN 15 YR MAST GERALD R 109,987.90 12,288.08        Fire 99,467.85           240 144

FIREFIGHTER/4TH YR MELLON PHILLIP C 70,879.72 12,288.08        Fire 68,040.02           168 144

FIREFIGHTER/6TH YR MEYER BRYAN Z 100,073.60 12,288.08        Fire 82,484.67           192 144

FIREFIGHTER/2ND YR MILES CAIN S 61,872.49 12,288.08        Fire 61,870.22           168 144

FIRE DRIVER/ENG 15 YR MILLER COLE A 92,916.01 20,117.81        Fire 85,719.48           288 144
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

FIREFIGHTER/6TH YR MOODY PAUL E 92,853.52 12,288.08        Fire 80,146.41           192 144

FIRE ASST CHIEF 23 YRS MUNGER THURMAN A 121,764.94 12,288.08        Fire 110,103.21         288 144

FIREFIGHTER/2ND YR MURFIN WADE N 66,442.90 12,288.08        Fire 63,013.64           168 144

FIRE/PROBATIONARY 1ST YR NICHOLS CURTIS J 41,552.78 5,712.01          Fire 41,888.97           168 144

FIREFIGHTER/6TH YR OGILVIE RIAN S 95,277.97 20,117.81        Fire 80,620.31           192 144

FIRE DRIVER/ENG 23 YR PETERS RICHARD P 99,945.42 15,180.08        Fire 91,021.35           288 144

FIRE DRIVER/ENG 15 YR PETERS STEVEN D 95,872.57 12,288.08        Fire 84,901.33           240 144

FIRE DRIVER/ENG 15 YR PIEPER JAMES G 90,991.91 12,288.08        Fire 86,194.90           264 144

FIRE ASST CHIEF 23 YRS PIOCH JAMES A 143,106.03 12,288.08        Fire 110,091.33         288 144

FIRE/LIEUTENANT 15 YR POOL NATHANIEL G 111,055.08 13,976.90        Fire 92,991.85           264 144

FIREFIGHTER/2ND YR PRATT TILLITT J 9,031.69 -                   Fire 1,136.80             168 144

FIRE/LIEUTENANT 23 YR RAY JOHN P 124,560.96 12,288.08        Fire 100,088.97         288 144

FIRE/LIEUTENANT 23 YR REED KEITH W 108,953.09 12,288.08        Fire 97,766.07           288 144

FIRE/LIEUTENANT REYNOLDS MATTHEW E 117,880.42 7,057.83          Fire 78,826.94           192 144

FIREFIGHTER/2ND YR RODERICK SPENCER J 67,564.87 12,206.46        Fire 63,030.33           168 144

FIRE DRIVER/ENG 15 YR SCHNEIDER SHAWN S 91,559.84 12,288.08        Fire 88,071.17           264 144

FIRE DRIVER/ENG 23 YR STAPLETON MICHAEL L 90,158.27 19,432.88        Fire 90,556.66           288 144

FIRE/PROBATIONARY 1ST YR STEGEMAN ANDREW T 9,113.42 -                   Fire 9,187.15             168 144

FIRE/LIEUTENANT 23 YR STEINKAMP JASON P 116,416.79 15,142.98        Fire 97,147.39           288 144

FIREFIGHTER/4TH YR TENHOUSE LANDON G 70,650.75 12,288.08        Fire 68,704.21           168 144

22 12 FIREFIGHTER/6TH YR TERSTRIEP LANCE M 84,860.96 12,288.08        Fire 80,620.32           192 144

FIREFIGHTER/6TH YR TRUEBLOOD CHAD A 99,888.05 10,405.72        Fire 82,497.22           192 144

FIRE/LIEUTENANT 15 YR TWADDLE JUSTIN R 109,159.51 25,853.77        Fire 94,863.00           288 144
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

FIREFIGHTER/2ND YR VAHLKAMP ZACHARY B 71,367.51 8,167.01          Fire 63,013.64           168 144

FIRE/PROBATIONARY 1ST YR VANDERMAIDEN KYLE T 9,113.42 -                   Fire 9,187.15             168 144

FIRE DRIVER/ENG 23 YR WALBRING MATHEW L 89,727.68 14,799.82        Fire 58,156.79           288 144

FIRE DRIVER/ENG 15 YR WEISE ANDREW J 96,269.30 12,288.08        Fire 87,628.03           264 144

FIREFIGHTER/6TH YR WENTURA NICHOLAS S 76,353.87 19,903.19        Fire 72,667.77           192 144

FIRE/LIEUTENANT 15 YR WIEWEL RONALD S 111,339.86 12,288.08        Fire 94,887.70           288 144

FIRE/PROBATIONARY 1ST YR WILLIAMS BLAKE S 59,190.88 18,556.05        Fire 40,380.42           80 144

WILLIAMS BLAKE S IMRF 587.91                

FIRE/LIEUTENANT 10 YR WILLINGHAM RYAN E 98,937.51 20,117.81        Fire 84,876.32           216 144

22 14 FIRE TRAINING CHIEF DADE MICHAEL A 118,163.75 12,288.08        Fire 114,876.47         208 96

23 10 9-1-1 EMERG SYSTEM (2-4 YR) ALTGILBERS COLBY M 52,908.04 11,083.21        IMRF 1,741.38             80 96

9-1-1 EMERG SYSTEM (0-2 YR) BEAUREGARD ALYSSA L 6,626.10 -                   IMRF 216.66                80 96

9-1-1 EMER SYS (PT) BURRY NICHOLAS M 3,388.01 -                   n/a -                      80 96

9-1-1 EMERG SYSTEM (2-4 YR) DAVIS JEFFREY M 45,415.41 -                   IMRF 1,494.85             80 96

9-1-1 EMER SYS-DIRECTOR DOUGLAS JESSICA R 81,474.16 15,142.98        IMRF 2,680.67             144 96

9-1-1 EMER SYS (D/P) FRANKENHOFF JOHN A 70,186.82 9,389.14          IMRF 2,310.70             160 96

9-1-1 EMER SYS (PT) GERDING SHAWNA N 685.41 -                   IMRF -                      80 72

9-1-1 EMERG SYSTEM (0-2 YR) HOOD DELANY S 21,527.19 2,935.69          IMRF 710.94                80 96

9-1-1 EMER SYS (DIR ASST) HOWELL JOSHUA A 70,775.44 11,083.21        IMRF 2,328.75             160 96

9-1-1 EMERG SYSTEM (0-2 YR) HULL JADE C 48,254.91 -                   IMRF 1,588.36             80 96

9-1-1 EMERG SYSTEM (0-2 YR) JENKINS MICHELLE L 8,979.82 -                   IMRF 293.64                80 96

9-1-1 EMER SYS (PT) MATLOCK SELAHA L 21,917.75 -                   IMRF 713.03                80 96

9-1-1 EMERG SYSTEM (0-2 YR) PHILLIPS CYNTHIA A 10,647.50 -                   IMRF 354.56                80 96
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 
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Vacation 

Hours 

Granted*

Sick Hours 

Granted**

23 10 9-1-1 EMERG SYSTEM (10-15YR) PRINDLE KAITLIN L 56,036.74 11,083.21        IMRF 1,844.40             128 96

9-1-1 EMERG SYSTEM (0-2 YR) SHOUP KAYLEIGH M 34,750.13 -                   IMRF 1,145.88             80 96

9-1-1 EMERG SYSTEM (0-2 YR) SLUTSKY MARIE D 45,515.74 -                   IMRF 1,498.26             80 96

9-1-1 EMERG SYSTEM (2-4 YR) SPRINKLE AARON J 51,257.98 17,131.77        IMRF 1,687.28             80 96

9-1-1 EMER SYS (PT) STEVENSON KYLLA P 59,179.75 10,069.39        IMRF 1,941.81             96 96

9-1-1 EMERG SYSTEM (2-4 YR) SWAN JENNA S 50,363.16 11,083.21        IMRF 1,657.75             80 96

9-1-1 EMERG SYSTEM (20+ YRS) VAHLKAMP JUDITH A 56,235.81 11,083.21        IMRF 1,851.03             160 96

911 DISP SUPERVISOR I WALLS REBECCA R 64,387.51 18,379.48        IMRF 2,118.91             160 96

911 DISP SUPERVISOR I WALTMAN MICHELLE L 64,325.61 -                   IMRF 2,116.89             160 96

9-1-1 EMERG SYSTEM (4-10 YR) WARD REBECCA R 58,186.22 11,083.21        IMRF 1,915.92             96 96

9-1-1 EMERG SYSTEM (4-10 YR) WERLE JONATHAN C 64,920.08 11,083.21        IMRF 2,136.29             80 96

24 11 BUILDING INSPECTOR DIETRICH WARREN J 60,361.07 19,432.88        IMRF 1,985.84             160 96

PLUMBING INSPECTOR PT LAMMERS BERNARD M 10,762.18 -                   n/a -                      0 0

ELECTRICAL INSPECTOR SCHEUERMANN MARK D 66,514.18 11,083.21        IMRF 2,188.81             120 72

DIR OF INSP & ENFORCEMENT SEAVER MICHAEL F 82,542.35 11,083.21        IMRF 2,715.60             160 96

31 10 ADMIN ASST CENTRAL SERVICES BOWEN KENDALL K 46,229.16 11,083.21        IMRF 1,521.30             80 72

DIRECTOR OF CENTRAL SERV MCCLEAN KEVIN W 86,921.25 11,083.21        IMRF 2,860.38             160 72

822 UNION LBR GRD 7A/20YRS VAHLKAMP KEITH D 60,298.81 11,083.21        IMRF 1,984.00             200 96

31 12 822 UNION LBR GRD 9/ 5YRS KELLEY JUSTIN M 64,284.78 20,117.81        IMRF 2,115.65             120 72

822 UNION LBR GRD 5A SASSEN ANTHONY D 8,403.40 921.64             IMRF 250.17                120 72

822 UNION LBR GRD 5A SCOTT ETHAN D 56,941.44 9,091.85          IMRF 1,874.14             80 72

822 UNION LBR GRD 9/20YRS TOURNEAR KENT D 64,872.46 27,022.73        IMRF 2,134.81             200 96

822 UNION LBR GRD 7A WALBRING GAVIN R 55,612.65 10,677.68        IMRF 1,829.07             120 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

31 13 822 UNION LBR GRD 6A/15YRS BAIRD SCOTT C 69,773.81 11,083.21        IMRF 2,295.79             160 96

822 UNION LBR GRD 6A BROWNING SETH M 21,681.36 3,620.91          IMRF 720.20                80 72

822 UNION LBR GRD 6A COOK MICHAEL C 36,704.94 4,795.76          IMRF 1,212.10             80 72

31 13 822 UNION LBR GRD 6A/10YRS HAMANN KY L 57,326.49 23,462.13        IMRF 1,886.53             120 96

822 UNION LBR GRD 6A MECKLENBURG ZACHARY N 56,228.31 8,167.01          IMRF 1,850.30             80 72

822 UNION LBR GRD 6A PETER ANDREW L 55,732.21 11,083.21        IMRF 1,834.08             80 72

822 UNION LBR GRD 6A/20YRS SCHWINDELER MARK E 59,500.96 20,723.71        IMRF 1,957.79             200 96

822 UNION LBR GRD 6A SPIDLE JEREMY J 212.96 -                   IMRF 6.96                    80 72

822 UNION LBR GRD 6A TOTSCH JEREMY L 972.80 -                   IMRF 31.81                  80 72

31 15 822 UNION LBR GRD 10/15YRS BARNES DUANE L 36,239.28 4,196.30          IMRF 1,185.03             160 96

822 UNION LBR GRD 10 COLLINS LEON D 65,784.92 10,405.72        IMRF 2,165.05             80 72

822 UNION LBR GRD 10 FENTON JACOB T 66,544.39 8,167.01          IMRF 2,189.12             80 72

FLEET MAINT SUPERVISOR HILL TYLER K 39,634.53 6,774.02          IMRF 1,296.04             80 72

FLEET MAINT SUPERVISOR HUMMEL MICHAEL J 80,455.35 11,083.21        IMRF 2,647.19             160 96

FLEET MAINT SUPERVISOR KLOMPIEN STEVEN J 13,817.35 -                   IMRF 460.12                80 72

822 UNION LBR GRD 10 KUHN JONATHAN P 41,523.01 -                   IMRF 1,370.78             80 72

822 UNION LBR GRD 10 MASON DUSTIN  39,672.72 11,668.65        IMRF 1,310.29             80 72

822 UNION LBR GRD 10 MCLENNAN MITCHELL C 67,780.53 8,167.01          IMRF 2,230.91             80 72

822 UNION LBR GRD 10 MORGAN EIAN D 21,774.29 1,034.09          IMRF 711.59                80 72

822 UNION LBR GRD 10/15YRS ORMOND TROY J 71,861.99 10,158.37        IMRF 2,364.89             160 96

822 UNION LBR GRD 10/ 5YRS OSTERMILLER MATTHEW K 68,117.41 27,176.71        IMRF 2,241.86             120 96

822 UNION LBR GRD 5A/10YRS PHILLIPS TIMOTHY D 57,360.23 11,083.21        IMRF 1,887.98             160 72

ADMIN ASST FLEET/WATER YORK DIANNA L 40,853.47 11,083.21        IMRF 1,344.39             80 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

31 16 SUM/SEAS EMPLOYEE GOMEZ PELAYO TIMOTHY Q 4,624.00 -                   n/a -                      0 0

822 UNION LBR GRD 5A/15YRS MEYER JEFFREY T 58,348.07 19,432.88        IMRF 1,920.16             160 96

822 UNION LBR GRD 7A/20YRS YOUNG JAMES D 64,436.74 11,083.21        IMRF 2,120.81             200 96

31 17 822 UNION LBR GRD 7A/20YRS ANGELL KEVIN T 62,505.47 11,083.21        IMRF 2,057.39             160 96

822 UNION LBR GRD 5A/15YRS FESLER RICHARD B 59,438.39 11,083.21        IMRF 1,955.87             160 96

CODE ENFORCEMENT OFFICER LOOS KELLEY J 47,467.73 17,131.77        IMRF 1,562.15             120 72

822 UNION LBR GRD 5A/15YRS SPARROW ROGER G 59,363.80 11,083.21        IMRF 1,953.45             160 96

31 52 822 UNION LBR GRD 5A BOYD MATTHEW H 53,546.70 11,083.21        IMRF 1,761.99             80 72

822 UNION LBR GRD 5A EPLEY BRANDON W 6,017.50 1,365.59          IMRF 167.54                120 72

822 UNION LBR GRD 5A MCCLEAN COLE W 51,194.03 11,083.21        IMRF 1,684.36             80 72

822 UNION LBR GRD 5A MCGLAUGHLIN AUSTIN R 56,922.11 8,167.01          IMRF 1,873.38             80 72

822 UNION LBR GRD 5A RICE THOMAS W 14,002.46 708.59             IMRF 466.30                80 72

822 UNION LBR GRD 7A/10YRS SHEPARD JOHN W 58,740.76 11,083.21        IMRF 1,933.48             160 96

822 UNION LBR GRD 7A WILLIAMS DERICK L 57,278.83 3,649.77          IMRF 1,885.02             80 72

822 UNION LBR GRD 5A WOLF SHAWN A 55,855.06 11,083.21        IMRF 1,838.46             80 72

31 53 822 UNION LBR GRD 7A/20YRS REIS RANDALL K 61,230.16 11,083.21        IMRF 2,014.66 200 96

31 55 822 UNION LBR GRD 9 ARENS LOGAN W 64,937.78 10,405.72        IMRF 2,136.26 120 72

822 UNION LBR GRD 10/20YRS CUTFORTH BRENTON R 77,930.81 10,405.72        IMRF 2,565.67 200 96

822 UNION LBR GRD 9 DAVIS LEVAR S 53,723.40 -                   IMRF 1,608.40 80 72

822 UNION LBR GRD 5A INMAN BRANDON L 51,271.11 3,813.35          IMRF 1,356.48 80 72

822 UNION LBR GRD 9/ 5YRS KIENTZLE PARKER M 70,666.93 8,167.01          IMRF 2,326.82 120 72

SUPERVISOR WATER DIST/METER KOCH BRIAN N 82,656.05 11,083.21        IMRF 2,719.41 160 96

822 UNION LBR GRD 5A LOHMEYER JEREMY L 13,997.06 -                   IMRF 466.09 80 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

31 55 822 UNION LBR GRD 5A POTTER JUSTIN W 36,771.72 7,550.88          IMRF 1,215.61 80 72

822 UNION LBR GRD 9 SCHROEDER DYLAN P 68,763.54 8,167.01          IMRF 2,263.86 80 72

822 UNION LBR GRD 10/15YRS SCOTT CRAY M 70,746.89 11,083.21        IMRF 2,328.16 160 96

ADMIN ASST WATER/METER SPENCER SUEANNE M 29,438.19 5,867.81          IMRF 970.92 80 72

822 UNION LBR GRD 5A WELTY GAGE S 33,749.65 -                   IMRF 1,116.30 80 72

822 UNION LBR GRD 9 WHITFIELD MARCUS A 65,117.31 8,079.23          IMRF 2,143.93 80 72

822 UNION LBR GRD 5A WILLOUGHBY ROBERT D 5,201.38 -                   IMRF 156.38 120 96

31 56 822 UNION LBR GRD 6 CARTER ROSS M 40,001.76 3,722.64          IMRF 1,321.14 80 72

822 UNION LBR GRD 9 CASPER WILLIAM J 64,285.79 -                   IMRF 2,115.13 80 72

822 UNION LBR GRD 10/ 5YRS COOLEY JASON A 65,968.23 10,624.33        IMRF 2,171.62 120 96

822 UNION LBR GRD 9/20YRS GOEHL MICHAEL W 65,479.74 8,167.01          IMRF 2,155.14 200 96

822 UNION LBR GRD 9/ 5YRS HUDSON BRADLEY W 65,764.99 14,257.15        IMRF 2,164.68 120 72

822 UNION LBR GRD 10/20YRS PILLARS MICHAEL E 50,946.42 6,105.25          IMRF 1,665.96 200 96

822 UNION LBR GRD 9/10YRS ROBINSON SHELDON L 67,168.10 16,942.44        IMRF 2,209.79 120 96

31 57 822 UNION LBR GRD 5A COSGROVE JOHN J 54,415.00 8,025.91          IMRF 1,791.83 80 72

822 UNION LBR GRD 7A EDWARDS VINCENT W 60,687.72 11,083.21        IMRF 1,997.09 80 72

822 UNION LBR GRD 5A HATFIELD ALEXANDER M 61,110.00 11,083.21        IMRF 2,011.29 80 72

822 UNION LBR GRD 7A/ 5YRS HOFFMAN DUSTIN M 58,219.62 8,167.01          IMRF 1,915.85 120 96

822 UNION LBR GRD 5A LAIR IAN G 57,911.96 23,462.13        IMRF 1,906.05 80 72

822 UNION LBR GRD 5A MCCUTCHEN MICHAEL D 59,911.81 8,167.01          IMRF 1,971.61 80 72

822 UNION LBR GRD 5A/ 5YRS MEYER ANTHONY E 26,576.48 10,935.40        IMRF 869.07 120 72

822 UNION LBR GRD 9 ROBESON BLAKE N 61,982.07 -                   IMRF 2,040.13 80 72

SUPERINTENDENT OF SANITATION SCHAFER JOHN M 73,556.09 27,579.47        IMRF 2,420.39 120 72

Page 14 of 19



Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

822 UNION LBR GRD 5A SCHUTTE KYLE J 26,108.89 4,765.79          IMRF 853.78 80 72

31 57 822 UNION LBR GRD 7A/ 5YRS WERNETH DANIEL F 61,327.22 11,083.21        IMRF 2,016.90 120 72

33 10 ADMIN ASST UTILITIES/ENG ALFORD THERESA A 64,162.61 20,117.81        IMRF 2,111.45 200 96

DIRECTOR OF PUBLIC WORKS CONTE JEFFREY P 142,717.08 17,131.77        IMRF 4,694.84 120 72

822 UNION LBR GRD 7 DURST CHRISTA A 966.80 -                   IMRF 31.61 80 72

33 12 822 UNION LBR GRD 7 GOEHL JENNIFER E 55,918.72 8,167.01          IMRF 1,840.18 80 72

822 UNION LBR GRD 7 MAUE ALLYSA R 49,863.21 9,461.09          IMRF 1,638.55 80 72

822 UNION LBR GRD 7 WILLIAMS AUTUMN L 48,866.71 3,287.85          IMRF 1,609.38 80 72

33 14 822 UNION LBR GRD 8/ 5YRS DANIELS JAMES M 58,599.94 11,083.21        IMRF 1,928.47 120 96

822 UNION LBR GRD 9/20YRS HANLIN JOSEPH D 64,514.21 11,083.21        IMRF 2,122.64 200 96

LABORATORY SUPERVISOR HOFFMAN DEBRA L 66,586.65 10,405.72        IMRF 2,190.69 200 96

SHIFT SUPRVSOR/UTILITIES KLINE DARRELL A 59,551.13 20,777.21        IMRF 1,958.54 120 72

PLANT MANAGER KOCH RANDALL M 87,527.51 10,405.72        IMRF 2,879.82 200 96

822 UNION LBR GRD 8 MARKLEY SCOTT L 59,618.80 -                   IMRF 1,961.99 80 72

LAB ASSISTANT WATER DEPT NORD TAYLOR A 58,071.22 11,083.21        IMRF 1,911.77 120 72

822 UNION LBR GRD 8 RICUCCI FRANCIS A 59,625.21 -                   IMRF 1,962.22 80 72

ENVIRONMENTAL PROJECT MNGR SCHARNHORST CARLEE J 73,547.81 20,117.81        IMRF 2,420.21 105 63

WATER FILTER PLANT SUPERVISOR SCHUTTE CHRISTOPHER H 9,692.34 -                   IMRF 322.76 120 72

WATER FILTER PLANT SUPERVISOR SMITH DEREK J 9,000.03 -                   IMRF 299.71 120 72

822 UNION LBR GRD 8 WEISE EDWARD J 58,648.52 11,083.21        IMRF 1,929.85 80 72

822 UNION LBR GRD 8 WHITEHEAD SHAWN M 60,648.61 8,167.01          IMRF 1,995.93 80 72

34 10 GRANT ADMINISTRATOR MEYER MEGAN R 57,162.26 11,083.21        IMRF 1,880.91 120 72

TRANSIT DIRECTOR STEGEMAN MARTIN T 102,570.72 11,083.21        IMRF 3,372.38 160 96
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 
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Vacation 

Hours 

Granted*

Sick Hours 

Granted**

34 12 822 UNION LBR GRD 5A MCNALLY MARY K 51,421.51 11,083.21        IMRF 1,692.94 80 72

822 UNION LBR GRD 5A MOORE ELIZABETH L 52,098.83 11,083.21        IMRF 1,715.03 80 72

822 UNION LBR GRD 5A THEURER MELISSA M 51,738.01 21,434.97        IMRF 1,703.34 80 72

34 13 BUS/TRANSIT REG OPERATOR ALBERT JAMES W 79,318.39 11,083.21        IMRF 2,558.37             160 120

BUS/TRANSIT REG OPERATOR BOWLES ANN M 66,829.93 11,083.21        IMRF 2,148.23             160 120

Q.U. DRIVER BRYAN STEPHEN M 6,727.75 -                   n/a -                      24 0

SENIOR TRANSPORT DRIVER CAIN ROBERT E 18,945.25 -                   n/a -                      24 0

RELIEF DRIVER CANTRELL GREGORY V 64,838.45 11,083.21        IMRF 2,083.49             70 63

BUS/TRANSIT REG OPERATOR CARPER ALEX S 62,069.63 20,723.71        IMRF 1,992.36             160 120

SENIOR TRANSPORT DRIVER DALTON DAVID C 3,788.75 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR DITTMER SHARON C 61,419.80 11,083.21        IMRF 1,971.37             80 72

BUS/TRANSIT REG OPERATOR ENGLAND RICHARD E 76,402.28 11,083.21        IMRF 2,463.08             120 120

SENIOR TRANSPORT DRIVER FLACHS SUSAN M 15,122.50 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR FOSTER DONALD E 21,346.44 24,283.98        IMRF 648.97                120 72

Q.U. DRIVER FRYREAR TERRY D 12,567.75 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR GOINGS GARY K 70,824.84 11,083.21        IMRF 2,280.62             120 120

BUS/TRANSIT REG OPERATOR GRENELL DOUGLAS R 68,687.89 11,083.21        n/a 2,209.45             160 120

SENIOR TRANSPORT DRIVER GRUBBS DANIEL D 17,090.25 -                   n/a -                      24 0

SENIOR TRANSPORT DRIVER HART JOHN D 22,259.43 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR HEINECKE LARRY R 18,157.14 -                   IMRF 531.87                80 72

SENIOR TRANSPORT DRIVER HILLS DENNIS B 20,313.88 -                   n/a -                      24 0

SENIOR TRANSPORT DRIVER KINSCHERF RICHARD J 16,601.25 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR LAMPE DAVID A 73,022.20 11,083.21        IMRF 2,352.48             160 120
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial
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Pay
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Granted**

BUS/TRANSIT REG OPERATOR MELTON JOHN H 65,510.85 11,083.21        IMRF 2,106.38             160 120

BUS/TRANSIT REG OPERATOR MEYER CHRISTOPHER J 74,954.68 11,083.21        IMRF 2,415.70             120 120

BUS/TRANSIT REG OPERATOR MIXER JASON M 63,754.44 11,083.21        IMRF 2,048.31             80 72

34 13 Q.U. DRIVER MORROW PATRICIA L 15,827.50 -                   n/a -                      24 0

BUS/TRANSIT REG OPERATOR MOWEN JEANNA K 69,966.63 -                   IMRF 2,250.84 120 120

RELIEF DRIVER MUEHRING CASON E 59,968.32 7,010.57          IMRF 1,923.88 70 63

RELIEF DRIVER TIMOTHY E 46,844.77 6,685.09          IMRF 1,543.96 70 63

Q.U. DRIVER NELSON JAMES T 6,043.04 -                   IMRF -                      24 0

BUS/TRANSIT REG OPERATOR NICHOLAS KIM D 71,091.41 11,083.21        IMRF 2,288.35 120 72

BUS/TRANSIT REG OPERATOR PERKINS ANTHONY J 71,836.69 11,083.21        IMRF 2,314.66 80 72

BUS/TRANSIT REG OPERATOR PETTIT TERRIE J 66,990.59 11,083.21        IMRF 2,153.64 120 72

RELIEF DRIVER PLATT AMY M 29,078.54 3,649.77          IMRF 962.62 70 63

RELIEF DRIVER PRITCHARD RHONDA L 60,130.61 9,689.44          IMRF 1,928.66 70 63

BUS/TRANSIT REG OPERATOR REHFELDT JAMES D 66,873.77 -                   IMRF 2,152.00 80 72

SENIOR TRANSPORT DRIVER SHAW CRYSTAL A 6,679.25 -                   IMRF -                      24 0

BUS/TRANSIT REG OPERATOR STARK MARY A 59,999.71 11,083.21        IMRF 1,924.56 80 72

BUS/TRANSIT REG OPERATOR STUPAVSKY MICHAEL C 63,091.69 -                   IMRF 2,027.14 80 72

Q.U. DRIVER VOGEL JAMES L 12,644.50 -                   n/a -                      24 0

RELIEF DRIVER WHITE BRETT R 46,763.37 6,518.34          IMRF 1,541.38 70 63

822 UNION LBR GRD 10 GIETZEN NIKOLAUS S 18,026.57 -                   IMRF 600.27 80 72

822 UNION LBR GRD 10 MORAN CHASE L 10,953.33 -                   IMRF 359.44 80 72

37 12 ENGINEERING MANAGER BANGE STEVEN E 123,827.18 20,117.81        IMRF 4,075.17 120 72

TRAFFIC SIGNAL COORD BOLL MICHAEL E 79,278.22 20,117.81        IMRF 2,608.92 120 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

822 UNION LBR GRD 8/15YRS BOWEN THOMAS L 65,093.31 11,083.21        IMRF 2,141.71 160 96

822 UNION LBR GRD 8/20YRS DUESTERHAUS TODD W 64,350.24 11,083.21        IMRF 2,116.91 200 96

INTERN/ENGINEERING LYSSY RILEY P 7,786.00 -                   IMRF -                      200 0

STAFF ENGINEER TUNIS MICHEL L 66,809.13 11,083.21        IMRF 2,198.54 80 72

822 UNION LBR GRD 6 WILSON SHANE R 51,041.42 12,684.41        IMRF 1,680.52 80 72

38 10 HR ASSISTANT FISCHER ASHLEY L 50,459.18 20,723.71        IMRF 1,660.45 80 72

38 10 HUMAN RESOURCE DIRECTOR JAPCON KELLY M 94,998.82 10,158.57        IMRF 3,126.19 120 72

PROJECT MANAGER (HR/ADMIN) MOORE LINDA K 5,053.05 -                   n/a -                      0 0

38 11 RISK MANAGEMENT SPECIALIST PURCELL JESSICA E 49,852.29 27,579.47        IMRF 1,640.48             120 72

INTERN/AIRPORT DOMANAIS RON ANGELO P 4,080.00 -                   n/a -                      0 0

SUM/SEAS EMPLOYEE FINSON DAVID W 1,088.00 -                   n/a -                      0 0

43 10 SUM/SEAS EMPLOYEE KROEGER DREW J 5,967.00 -                   n/a -                      0 0

AIRPORT DIRECTOR LANTZ WILLIAM J 79,392.77 25,853.77        IMRF 2,612.78 200 96

ADMIN ASST AIRPORT WALSH CHRISTOPHER T 15,138.89 -                   IMRF 246.21 80 72

AIRPORT PROJECT MANAGER ZONG TAIRU  36,111.23 7,868.40          IMRF 987.61 80 72

43 13 822 UNION LBR GRD 8 HOLTMEYER BRADLEY M 30,311.62 6,477.07          IMRF 1,004.87 80 72

822 UNION LBR GRD 8 KALTENBACH DUSTYN M 66,762.80 11,083.21        IMRF 2,196.98 80 72

822 UNION LBR GRD 8/20YRS KLINGELE JOHN F 65,989.22 10,405.72        IMRF 2,173.44 200 96

822 UNION LBR GRD 8 LYNN JOHN R 72,304.02 10,624.33        IMRF 2,379.49 80 72

822 UNION LBR GRD 8 NEWBANKS VI GEORGE L 4,859.36 -                   IMRF 158.90 80 72

822 UNION LBR GRD 8 PAPPENFOHT CHARLES J 6,460.92 689.39             IMRF 199.98 120 72

63 10 PLANNING & DEV DIRECTOR BEVELHEIMER CHARLES T 101,747.80 7,433.44          IMRF 3,309.89 140 84

P & D ADMIN ASST MESTER KARA R 22,039.00 2,944.37          IMRF 728.97 80 72
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Public Act 097-0609 City of Quincy Total Compensation Inluding Pension Benefits

Fiscal Year ending 4/30/2025

5/2/2025

This report includes all employees who received compensation between May 1, 2024 and April 30, 2025 including seasonal and temporary staff.  Employees are listed with the most recent department & position held by the employee.

Total Gross Pay includes Regular Salary plus any other amount paid which may include:  retro-active pay, sick pay buyback, stipend pay, overtime pay, moving allowance, clothing allowance, out of class pay, and vacation pay buyback.

^Pension benefits are reported differently for each pension group:

IMRF Pension benefit amount is a fixed percentage based on individual wages.  

Police pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total police pension cost of $4,656,008.00 (which includes the unfunded liability portion)            

to the active police employees pensionable wages earned in FYE 4/30/24

Fire pension benefit is a manually calculated benefit which proportionatly allocates the FYE 4/30/25 total fire pension cost of $5,106,735.00 (which includes the unfunded liability portion)

to the active fire employees pensionable wages earned in FYE 4/30/24

*Employees earn vacation time based on their collective bargaining agreement, or the city handbook, if non-union.  Accrued vacation hours earned typically increase with years of service. 

Employees are required to use their annual allotment of vacation days.  Vacation pay is included in Gross Pay.  

**Employees earn sick time based on their collective bargaining agreement, or the city handbook, if non-union.  Sick hours may accumulate up to a limit set by the employee's collective bargaining agreement or the city handbook, if non-union.

Sick time earned in excess of the limit is bought back at a rate determined by the collective bargaining agreement or the city handbook, if non-union. Any sick time used or sick time buyback pay is included in Gross Pay.  

DEPT DIV Actual Position Last Name First Name

Middle 

Initial

Total Gross 

Pay

 Health 

Benefit 

 Pension 

Type 

 Pension 

Benefit^ 

Vacation 

Hours 

Granted*

Sick Hours 

Granted**

P & D ADMIN ASST MUSOLINO JAMI L 1,895.19 -                   IMRF 61.97 80.00 72.00

PLANNING & DEV DIRECTOR PARROTT JASON W 82,002.40 23,462.13        IMRF 2,700.64 120 72
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